
 

 

WILL OUR PENSION SCHEME BE REVIEWED?  

In the context of the mid-term review of the multiannual financial 
framework in 2023, the Commission stated that it will reflect on the 
feasibility of setting up a pension fund based on capital formation. 
However, this pension fund already exists! It is capitalized in each of 
the Member States treasuries since they no longer transfer the money 
to the community budget! This proposal, like many others, adds noth-
ing more to the current system! 

The 2014 reform predicts savings of 15 billion € over 50 years. Ex-
penses will increase until 2047 and decrease until 2064. 

Our pension scheme is based on a capitalization system. We pay a 
monthly contribution (currently 10% of salary). Our contribution repre-
sents 1/3 of the pension fund and the MS contribute 2/3 (in fact, the 
MS have not been paying for ages). 

Member states have a debt of 73.5 billion euros, which should appear 
as an asset in the budget, but appears as a liability! 

This money goes directly into the Commission's budget. The pension 
fund is virtual, in balance because every year there is an update cal-
culation. This year, the monthly contribution should even be less. Sign 
that everything is under control. 

The retirement age for staff recruited after 2014 is 66 years. The an-
nual accumulation rates vary between 2%, 1.9% and 1.8% depending 
on the year of entry into service. 

This virtual fund is safer than a pension fund placed on the financial 
markets (stocks, bonds or other products). If this pension fund were 
placed in a bank, none of the Member States would discuss our pen-
sion system. 

This fund is in balance because each year there is an actuarial calcu-
lation, which, in case of need, adjusts the parameters (the monthly 
contribution rate or every five years, the retirement age).  
 
• There is no need to worry about the balance of the system, even if 
staff recruited after the 2004 and 2014 reforms start with lower wages, 
Eurostat's forecasts provide for a balanced system until 2064 and be-
yond! 
 
• In case of a reform, staff must remain monolithic. Despite the cleav-
age created by the 2004 and 2014 reforms, and although it is true that 
colleagues recruited after the administrative reforms have a slightly 
lower annual accumulation rate (1.9% and 1.8% instead of 2%), the 
real losers would be colleagues recruited post 2004 and 2014. They 
will soon represent the majority of the personnel in service. In addition 
to a longer career, they will also have to pay a solidarity tax (which if 
voted will be compulsory to everyone, not just the older colleagues) 
and imposed a lower accumulation rate than the actual one, 1.8%! 

 
TAO-AFI reaffirms that our pension system is balanced and 
should remain so! 
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WHAT’S ON NEXT TAO-AFI? 

 INTERNAL COMPETITION 
ORAL TEST TRAINING 

WEDNESDAY 06/11 

 LEGAL CONSULTATIONS 

FRIDAY 08/11  

 UNTAMED ROMANIA FILM 
PROJECTION 

WEDNESDAY 13/11  

 E-TRAY WEBINAR AD5 

WEDNESDAY 13/11 

 ZERO WASTE CONFERENCE 

THURSDAY 14/11 

 EPSO CAST TRAINING 

SATURDAY 16/11 

 
 

Contact us here for more info 

A few years ago, the European Commission launched 
an architectural competition to rebuild the aging build-
ings of Loi 130 where DG AGRI is located. This project, 
assigned to the Spanish office Rafael De La-Hoz Ar-
quitectos, foresees a deep transformation of the 10 
blocks situated within the perimeter around Rue de la 
Loi, Avenue des Arts and Chaussée d’Etterbeek includ-
ing a multiple combination of housing, shops and offices.  
 
The development height of the future constructions 
would reach near to 155 meters! A small Manhattan… 
 
But on 25 September, the Belgian Council of State deliv-
ered an unequivocal judgment in the case opposing 
neighborhood associations to the Region concerning the 
Urban Planning Regional Regulation Zone (RRUZ) of 
rue de la Loi: “Ruling of the Brussels-Capital Region 
Government of 12 December 2013 approving the urban 
planning zone and the application for a certificate and 
planning permission for the perimeter of the Rue de la 
Loi and its surroundings is canceled ". 
This judgment follows the EU Court of Justice ruling of 7 
June 2018, sanctioning the Region’s attempt to circum-
vent a prior assessment of impacts in line with EU direc-
tives: ‘A regional planning regulation, such as that at is-
sue, setting down certain requirements for the imple-
mentation of building projects, falls within the concept of 
‘plans and programmes’, for which some may have sig-
nificant effects on the environment, and in the sense of 
that directive, must therefore be subject to an environ-
mental impact assessment.’ 
 
The Region would have preferred to avoid such a study, 
dispensing themselves the time to examine environmen-
tal issues, together with the question of mobility in an 
already completely saturated neighborhood. 
 
After more than five years of proceedings, carried out to 
the highest jurisdictional level, it is considered as a victo-
ry for the Brussels associative tissue and in particular 
Coordination Europe / Coordinatie Europa, which brings 
together the Leopold District Association (AQL), the 
BRAL Stadsbeweging voor Brussel, the European Dis-
trict Animation Group of the City of Brussels (GAQ), In-
ter-Environment Brussels (IEB), as well as residents of 
the rue de la Loi. 

 

BYOC : Bring your own cup! 
 

 

Think your daily coffee habit at work has no im-
pact?  Think again. It may not seem like a big 
deal, but single-use coffee cups have a signifi-
cant, negative impact on the environment. 
 
If you buy a single cup of coffee in a disposable 
cup each day, you generate 11.5 Kg of non-
recyclable, non-degradable waste per year.  
Paper cups are lined with a plastic coating which 
makes recycling and composting impossible and 
poses a health hazard.  
 

One paper coffee cup per day produces 39.5 Kg 
of CO2 and wastes 106 litres of water per year.  
If you save one cup a day for 40 years, you per-
sonally can save 24 trees. 

BELGIUM COURTS PUTS A HALT TO 
THE SMALL EUROPEAN MANHATTAN 
PROJECT ON LOI  130  

 

THINK GREEN — USEFUL DAILY TIPS 

Version française en pdf ICI 

English version in pdf HERE 

  Your TAO-AFI team:  Raúl Trujillo Herrera, Rosario de Simone, Marco de Stefano, 
  Juan Luis Barbolla Casas, José Bellod, Gillian More, Cristina Perret,  

 
 

JOIN TAO-AFI, THE INDEPENDENTS, TO REINFORCE THE STAFF’S ACTION AND 

TO BE INFORMED OF YOUR RIGHTS! 
 

KEEP THE INDEPENDENT SPIRIT UP! 
 

J-70 01/208 -  Phone : 62589 -  Email : osp-tao-afi@ec.europa.eu 
 

www.tao-afi.eu 

 
The urban densification of Rue de la Loi and Jo-
seph II includes a whole series of disturbances: 
further traffic accumulation, increase in noise, 
added security issues. 
Furthermore, the high towers will plunge all of 
the North side into darkness. This is a common 
problem for cities like New York and London: 
the more towers are built, the less sunlight there 
is for local inhabitants, workers and leisure are-
as such as parks and terraces.  
Employees of the European Institutions are not 
well informed of the social and real estate ar-
rangements this project holds, in a neighbor-
hood that continues to close upon itself, instead 
of favoring a better integration of the institution 
in the urban context of Brussels. 
 
TAO-AFI regrets that the European Commis-
sion, site owner, has not taken into account 
these important elements:  The environmental 
impact and the challenges of users and inhabit-
ants. This gap is likely to affect the image of our 
institution in the eyes of the citizens of the city of 
Brussels. The project of the future Law 130 has 
even been the subject of an official exhibition! 

 

You don’t have a cup? 

TAO-AFI has one for you! 

The organisation of the work-

place has been a problem for the 

Commission over the last 10 

years.  

 

In the absence of a clear policy, 

open space and other office ar-

rangements have developed in 

an anarchic manner.  

 

For years, TAO-AFI has spoken 

out against these wild conver-

sions of office spaces. Our con-

ference on the subject in Febru-

ary 2019 was very successful. 

Our work has finally paid off. 

With the report “The Workplace 

of the Future in the European 

Commission”, adopted on 

Wednesday 16 October, Com-

missioner G. Oettinger has set a 

proper framework.  

 

What does this document say?  

 

I. There is a definition to work-
space 

II. The ‘Fit@work’ programme 
must be a key part of this 
new policy. 

III. Future technologies and the 
nature of the tasks carried 
out by staff have to be taken 
into account 

IV. Staff must be consulted 
 

The Commission clearly ex-

pressed a concern to respect 

staff by setting up a “Committee 

of Experts on Working Condi-

tions”. The Committee will be re-

sponsible for providing support to 

Directorates-General wanting to 

change their workspace layout 

into Open space configurations, 

collaborative space, etc.  

 

 

TAO-AFI WELCOMES 
OETTINGER’S INITIATIVE 
TO PUT AN END TO WILD 
OPEN SPACE PLANS 

 

 

THE COURT OF 
AUDITOR’S REPORT AND 
THE AGEING 
COMMISSION 
WORKFORCE 

 

The Court of Auditor’s report on 

the implementation of the 2014 

staff reform, with a focus on its 

impact in the Commission, is a 

welcome wake-up call on many 

fronts.  A key issue of comment 

among colleagues is the statistic 

that the average age of Commis-

sion staff is 48!  TAO-AFI sees 

two important issues arising from 

this:  on the one hand, there is 

the question of how well the 

Commission accommodates old-

er officials; on the other hand, 

there is the wider question of how 

to ensure the EU institutions re-

main an attractive employer for 

graduates.   The auditors recom-

mend that the Commission es-

tablishes a workforce manage-

ment plan:  
 

TAO-AFI looks forward to 

working with DG HR and other 

unions to do this. 
 

How to deal with an ageing 

workforce? 
 

The Commission is faced with an 

ageing workforce, resulting large-

ly from implementation of the 

2014 strategy for 5% reduction in 

establishment plan posts, taken 

together with the increase in pen-

sionable age from 63 to 66 (with 

transitional measures for staff re-

cruited before 2014). The Com-

mission is not alone in having to 

develop policies to deal with an 

ageing workforce.  As western 

economies confront skills short-

ages and raised pensionable ag-

es, human resources managers 

in both the private and public 

sector face similar challenges of 

adapting their workplace practic-

es to accommodate older work-

ers.  How well is the Commission 

doing this?   
 

General feedback received by 

TAO-AFI is that it is not doing 

very well.  Some colleagues re-

port they face limited mobility 

within the Commission due to 

their age: “Heads of Unit prefer to 

take younger staff as they see 

them as being more flexible or 

having better IT skills”; “While I 

have all the experience and 

knowledge to do the job, I see 

On 17 October, the LSC organ-

ised a conference   entitled 

“Staff Representation & You“. 

Chaired by Mr Trujillo Herrera, 

and with the participation of sev-

eral active trade unions .  

The objective was to discuss the 

future of staff representation at 

the Commission. 

Three main topics were ad-

dressed: Why a staff representa-

tion is needed?  What are the 

priorities for staff representation 

in the next 5 years — how to im-

prove the motivation and in-

volvement of staff in trade union 

battles and activities of Staff 

Committees.  

Here is a summary of TAO-

AFI’s views:   

• Can we imagine an administra-

tion without trade unions? A con-

tract between an employee and 

the employer establishes a rela-

tionship of subordination, which 

can sometimes drift towards ar-

bitrary decisions. Trade unions 

help to rebalance this relation-

ship. Democracy is at stake. A 

society without intermediary 

bodies cannot be considered.” 

• The priorities for the next five 

years are: preservation of ac-

quired rights (refusal of yet an-

 

LOCAL STAFF 
COMMITTEE 
CONFERENCE « STAFF 
REPRESENTATION & 
YOU » 

TAO-AFI SIGNS A 
CONFEDERATION 
AGREEMENT WITH CISL 
AT ISPRA 

 

On 18 September, TAO-AFI 

signed a confederation agreement 

(CSE) in ISPRA with the Italian 

trade union CISL.  

CISL was established in 1944. It 

is built on democracy and solidari-

ty values, pluralism and independ-

ence. Beyond negotiating, CISL 

places consultation at the centre 

of its trade union strategy and 

promotes the idea of co-decision 

between social partners and politi-

cal actors. CISL, like TAO-AFI, is 

a trade union which claims its au-

tonomy and rejects any political or 

religious interference.  

Thanks to this agreement, TAO-

AFI will be able to join forces 

with the Italian trade union to find 

beneficial synergies in the repre-

sentation of staff interests in IS-

PRA. 

Marco Gemelli (ISPRA) and Ro-

sario De Simone (BXL) have both 

been named co-presidents for the 

first year. 

R.Trujillo Herrera, TAO-AFI President Brussels 

From left to right : Roberto Tedeschi, Rosario De 

Simone, Marco Gemelli, Raùl Trujillo-Herrera, 

Massimiliano Voinich 

 

QUIZ TIME! 

 

According to the Treaty on European Union (TEU). Any Mem-

ber State who wishes to withdraw from the EU shall notify the 

European Council of its intention. The Union then negotiates 

with the Member State an agreement setting out the arrange-

ments for its withdrawal.  

 

This agreement requires:  

1. European Council approval by simple majority and EP 

2. The approval of the European Council by a majority of 85 

%, the Court of Justice and the EP 

3. The approval of the European Council by qualified majority 

and the EP  

4. The approval of the European Council by qualified majority 

 

Send the correct answer here and try to win a 35€ voucher  

at Filigranes! 

Deadline to participate  

14/11 

Correct answers will be drawn 18/11 

Composed of experts from the of 

permanent representatives and 

from SG, BUDG, HR, DIGIT, 

SCIC, OIB, OIL, it will be able to 

express views and issue opinions 

on what they believe is best suit-

ed for staff, depending on the 

competences and tasks carried 

out by each Directorate General. 

 

This reform is a real progress in 

comparison to the current situa-

tion which allows any Director 

General to decide alone, in terms 

of workspace management, what 

he wants and as he wants, with-

out any countervailing powers.   

 

TAO-AFI supports this new 

Communication. 

the more interesting files going 

to younger colleagues”. Other 

colleagues bemoan the lack of 

training opportunities: managers 

won’t allow them the time to un-

dertake training due to work-

load; the relevant sort of lifelong 

learning courses are not on of-

fer; and giving older, experi-

enced staff themselves a role in 

training younger colleagues is 

not a widespread practice.  One 

colleague also mentioned the 

need for a better range of 

“Fit@work” courses for older 

staff.  
 

There is also the question of 

more flexible working time.  

Most human resource literature 

recommends a more flexible 

approach to working hours, in-

cluding increased use of part-

time work, as a strategy for ac-

commodating older workers.  In 

the Commission there are cur-

rently limited possibilities to re-

duce working hours other than 

immediately before retirement.  

“Managers don’t generally want 

staff who are working part-time"; 

“Part-time work is sometimes 

accepted for parents with young 

children, but I wouldn’t dare to 

ask for reduced hours due to 

the workload in my Unit”.   
 

Working hours and workload 
 

The 2014 reform of course in-

creased working hours for staff 

to 40 hours a week.  This has 

had little effect on coping with 

workload: the Court of Auditors 

report states that almost one 

third of Commission staff feel 

that they have an unacceptable 

workload (27 % in 2016 and 31 

% in 2018).  The Report also 

refers to the high level of sick 

leave in certain DGs.   In its 

most damning part, the Court of 

Auditors found weaknesses in 

the Commission’s monitoring of 

the main HR effects of the 

measures in the 2014 package, 

such as the increased working 

week and the 5 % reduction in 

posts. 
 

TAO-AFI therefore asks DG 

HR to consider carefully the 

question of working hours, work-

load and ageing workforce in the 

forthcoming workforce manage-

ment plan.  It is time to modern-

ise, introduce a greater flexibility 

of working hours, change manag-

ers’ mind-sets and at the same 

time use IT intelligently, com-

bined with better training, to re-

duce unnecessary work (e.g. re-

petitive briefing requests).   
 

Recruiting more staff with a 

younger age profile? 
 

The reverse side of the ageing 

workforce in the Commission is of 

course that the number of young-

er staff is declining.  Indeed, in 

2016 only 6.8 % of Commission 

staff were younger than 35 and in 

2017 this fell to 5.3%.  The Court 

of Auditors underlines in this re-

gardt the need to maintain com-

petitive employment conditions in 

order to attract well-qualified 

graduates from across the Mem-

ber States.   It noted the Commis-

sion currently faces difficulties in 

attracting qualified applicants 

from certain nationalities and with 

certain profiles.  It recommends 

the Commission draw up an ac-

tion plan to attract, develop and 

retain people from a broad range 

of professional experience and 

nationalities.  
 

TAO-AFI is ready to assist DG 

HR with this challenging task.  

We underline however the need, 

on the one hand, to improve 

working conditions in the Com-

mission in order to enhance its 

attractiveness as an employer 

and, on the other, that any drive 

to recruit new staff should be 

made in full respect of the princi-

ple of transparency and equal 

opportunities. 

 

TAO-AFI welcomes the Court 

of Auditors report which high-

lights several critical points of the 

2014 administrative reform and 

its impact on staff management 

as well as attractiveness of the 

European civil service. 

 

The full report is available HERE 

other unjustified administrative 

reform), negotiation of the new 

multiannual budget framework, 

working conditions, careers, the 

possibility for contract agents to 

become officials via a pro-

gramme similar to the Junior 

professionals Programme, a 

bridge for AST/SCs to evolve 

towards the AST category, 

coach staff towards new digital 

technologies, improving food 

quality in our canteens, a full 

reimbursement of 100 % of pub-

lic transport and promoting cy-

cling via allowances. A green 

strategy for our administration.  

• Increase interest through a 

major information campaign es-

pecially aimed for young people 

(millennials). 

TAO-AFI would like to thank 

the LSC for the organisation of 

this conference. 
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